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Company overview and commitment

Sika is a speciality chemicals company with a leading positioninthe development and production of systems
and products for bonding, sealing, damping, reinforcing and protectingin the building sectorand automotive
industry.

At Sika we believeindiversity andinclusionandthe positive impact this has on our business. This beliefis
underpinned by two of our core values —sustainability & integrity and empowerment & respect.

Gender Pay Gap Reporting

Gender pay gap reporting requires employers with 250 or more employees to publish statutory calculations
every year showing how largethe pay gapis between their male and female employees. The gender pay gapis
notaboutequal pay butis the differencein the average pay and bonuses between all men and all women
acrossourbusiness.

Gender Pay Gap Figures
All figuresin this reportrelateto a snapshot date of 5 April 2019 and use the standard methodologies for

calculatingthe gender pay gapassetoutinthe Equality Act 2010 (Gender Pay Gap Information) Regulations
2017.

Mean Median
Gender Pay Gap 27.84% 27.51%
Gender Bonus Gap 57.74% 29.74%

Proportionof employees receiving a bonus:

=94.41% Il =88.79%

Proportionof maleandfemale employeesineachquartile:

Pay Quartile Male Female
Upper 75.65% 24.35%
Upper Middle 75.65% 24.35%
Lower Middle 76.32% 23.68%
Lower 76.32% 23.68%

The % of both men and women appear lower this year as having received bonus, but this is driven by
more new starterswith later start dates in the year and so not eligible to bonus this year but will be
capturedin the following year.
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Why we have a Gender Pay Gap

Through a practice of jobevaluation, benchmarking and regular reviews, Sika is confident that men and women
arepaidequally for equivalent workcarried out across the company.

Our mean pay gapat27.84%andour median pay gap at 27.51% are highcompared to the UK average,
The main reasons for this gap being:

e Wecurrentlyemploy fewer women than men (females account for 24% of the total workforce atthe
snapshot date)
e Wecurrentlyhave fewer women than menin seniorroles (and seniorroles attract highersalaries)

Wefind thisto bereflective of the construction industryin general, with Sika’s Gender Pay Gap reducing year
onyear.

Howwe are addressing the Gender Pay Gap

Weareconfidentthatourpayandbonus gaps are based on the distribution of men andwomen across the
differentlevels of our business and not attributed to our pay policies. Itis by tracking that distribution and
increasingthe number of women in our business that we can further close our gender pay gap.

Weseea futurefor women in the constructionindustry and we are keen to assist with that progression:

e Weaimtorecruitfromthewidest possibletalent pool and are committed to the principle of equal
opportunities

e Weaimfor strong employeeretention, promote flexible workingand enhance family friendly policies

e Wesupportallemployees with their development needs andinvest greatly in bespoke management
and leadership training to devel op, both, currentand future managers

e Wecontinueto monitor key gender ratios in recruitment, developmentand turnover

Declaration

| confirmthattheinformationanddata provided inthisreportisaccurate and have been producedin
accordance with the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017.

Signature [ —— Signature rwﬁ
Name DraganMaksimovic Miles Garrod =
Position General Manager Head of Financeand IT
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